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Exploring the integration of Diversity, Equity, & Inclusion (DE&I) and 
generational learning preferences in Learning & Development (L&D) to 

foster inclusive and effective training environments.

40% of Millennials and Gen Z 
prefer microlearning and digital 
platforms for skill development.

(LinkedIn Learning)

Organizations with inclusive 
cultures are 6 times more likely 

to be innovative and agile.

(Deloitte)

Employees in companies with 
high levels of diversity are 8 

times more likely to report better 
business outcomes.

(McKinsey)

In organizations where both DE&I and 
generational preferences are respected, 

employee engagement rates soar by up to 30%.

(Gallup)

75% of organizations plan to 
increase their L&D budget for 

DE&I initiatives in the next 2 years.

(Forbes)

AI-driven personalized learning is 
anticipated to grow by 50% 
among enterprises by 2025.

(Gartner)

70% of Baby Boomers value 
traditional classroom learning 

environments for training.

(Pew Research Center)
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